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Standards 
Placement 29 CFR, NRS 610, and NAC 610  

Required Provisions  

Page 36 
SECTION XVII – 

Work 
Experience (A) 

 1) Skilled Occupation: The employment and training of the Apprentice in a 
skilled occupation. NRS 610.202, 5 and NRS 610.144 3(a)  

Page 12 
SECTION VI – 

Term of 
Apprenticeship 

 2)   Term: A term of apprenticeship of not less than 2,000 hours of work 
experience, consistent with training requirements as established by practice 
in the trade. NRS 610.144 3 (b) 

 
       Type of Occupation: The term of apprenticeship, which for an individual 

apprentice may be measured either through the completion of the industry 
standard for on-the-job learning (time-based approach), the attainment of 
competency (competency-based approach), or a blend of the time-based 
and competency-based approaches (hybrid approach). The time-based 
approach measures skill acquisition through the individual apprentice's 
completion of at least 2,000 hours of on-the-job learning as described in a 
work process schedule.  The competency-based approach measures skill 
acquisition through the individual apprentice's successful demonstration of 
acquired skills and knowledge, as verified by the program sponsor. Programs 
utilizing this approach must still require apprentices to complete an on-the-
job learning component of Registered Apprenticeship. The program 
standards must address how on-the-job learning will be integrated into the 
program, describe competencies, and identify an appropriate means of 
testing and evaluation for such competencies. The hybrid approach 
measures the individual apprentice's skill acquisition through a combination 
of specified minimum number of hours of on-the-job learning and the 
successful demonstration of competency as described in a work process 
schedule. The determination of the appropriate approach for the program 
standards is made by the program sponsor, subject to approval by the 
Registration Agency of the determination as appropriate to the 
apprenticeable occupation for which the program standards are registered. 
29 CFR  29.5 (b)  

Pages 36 – 39 
SECTTION XVII 

– Work 
Experience 

3) Work Processes: An outline of the processes in which the apprentice will 
receive supervised experience and training on the job, and the allocation of 
the approximate time to be spent in each major process. NRS 610.144 3 (c)   

Pages 32 – 35 
SECTION XIV – 

Related 
Instruction 

4) Related Instruction: Provisions for organized, related and supplemental 
instruction in technical subjects (and the costs thereof) related to the trade 
with a minimum of 144 hours for each year of apprenticeship, given in a 
classroom or through trade, industrial or correspondence courses of  
equivalent value or other forms of study approved by the State 
Apprenticeship Council. NRS 610.144 3 (d); NAC 610.433  
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Page 13 
SECTION VI – 

Term of 
Apprenticeship 

(B) 

5) Wages: A progressively increasing, reasonable and profitable schedule of 
wages to be paid to the apprentice consistent with the skills acquired, not 
less than that allowed by federal or state law or regulations or by a collective 
bargaining agreement. Employers shall pay a beginning wage for apprentices 
which is at least 35 percent of the rate for journeymen in the same trade, or 
Minimum and Reasonable and profitable wage for apprentice in 
construction industry. NRS 610.144 3 (e); NAC 610.480, NAC 610.485  

Page 38 
SECTION XIX – 
Advancement 
of Apprentices 

  

6) Periodic Review and Evaluation: Provisions for a periodic review and evaluation 
of the apprentice’s progress in performance on the job and related instruction 
and the maintenance of appropriate records of such progress. NRS 610.144 3 
(f)  

Pages 39 – 40 
SECTION XVIII 
– Number of 
Apprentices: 

The Ratio 

7) Ratio: A numeric ratio of apprentices to journeymen consistent with proper 
supervision, training, safety, continuity of employment and applicable 
provisions in collective bargaining agreements, in language that is specific and 
clear as to its application in terms of job sites, workforces, departments or 
plants. NRS 610.144 3 (g)  

Page 32 
SECTION XII – 
Probationary 

Period 

8) Probationary Period: A probationary period that is reasonable in relation to 
the full term of apprenticeship, with full credit given for that period toward 
the completion of the full term of apprenticeship. A probationary period 
includes both on-the-job training and related instruction and cannot exceed 
25% of the length of the program. NRS 610.144 3 (h); NAC 610.442  

Pages 35 – 36 
SECTION XV – 

Safety and 
Health Training 

9) Safety: Provisions for adequate and safe equipment and facilities for training 
and supervision and for the training of apprentices in safety on the job and in 
related instruction. NRS 610.144 3 (i)  

Pages 14 – 30 
SECTION IX –
Qualification 

for 
Apprenticeship 

10) Minimum Qualifications: The minimum qualifications required by a sponsor 
for persons entering the program, with an eligible starting age of not less 
than 16 years. NRS 610.144 3 (j); NAC 610.815 to 610.860, Inclusive  

Pages 31 – 32 
SECTION XII – 

The 
Apprenticeship 

Agreement 

11) Apprenticeship Agreement: Provisions for the placement of an apprentice 
under a written agreement as required by this chapter, incorporating directly 
or by reference the standards of the program. NRS 610.144 3(k)  

Pages 30 – 31 
SECTION XI – 
Credit for On-
the-Job Skill 
Acquisition 

and Previous 
Related 
Training 

12) Credit for Previous Experience: Provisions for the granting of advanced 
standing or credit to all applicants on an equal basis for previously acquired 
experience, training or skills, with commensurate wages for each advanced 
step granted. NRS 610.144 3(l)  
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Page 9 
SECTION III – 
Duties of the 
JATC (J) (K) (L) 

(M) 
Page 33 

SECTION XVI – 
Hours of Work 

(A 2nd 
paragraph) 

13) Transfer of Training: Provisions for the transfer of the employer’s training 
obligation when the employer is unable to fulfill his or her obligation under 
the agreement to another employer under the same or a similar program 
with the consent of the apprentice and the local joint apprenticeship 
committee or sponsor of the program. NRS 610.144 3(m)  

Trainer:  
Page 34 

SECTION XIII – 
Related 

Instruction (E)  
 

Supervision: 
Page 12 

SECTION V – 
Qualification & 

Duties of 
Participating 

Employers (last 
paragraph) 

 
 

14) Qualified Trainers and Supervision: Provisions for the assurance of qualified 
training personnel and adequate supervision on the job. NRS 610.144 3(n)  

Page 43 
SECTION XXIII 
– Certification 
of Completion

15) Completion Certificate: Provisions for the issuance of an appropriate 
certificate evidencing the successful completion of an apprenticeship. NRS  
610.144 3(o)  

Page 4 
DEFINITIONS – 

Registration 
Agency 

Pages 9 – 10 
SECTION III – 
Duties of the 

JATC (O) 

16) Registration Agency: An identification of the OWINN as the agency for 
registration of the program. NRS 610.144 3 (p)  

Page 43 
SECTION XXV– 
Modification of 
this Standards 

17) Modifications: Provisions for the registration of agreements and of 
modifications and amendments thereto. NRS 610.144 (q)  

Registration: 
Pages 9 – 10 

18) Registration/Cancellation/Deregistration:  Provisions for notice to the State 
Apprenticeship Director of persons who have successfully completed the 
program and of all cancellations, suspensions and terminations of 
agreements and the causes therefor. NRS 610.144 (r)  
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SECTION III –
Duties of the 

JATC (O) 
Cancellation: 
Page 38 – 40 

SECTION XXI – 
Adjustment of 

Difference: 
Cancellation or 
Resignation of 
Apprenticeship 

Agreement 
Deregistration: 

Page 43 
SECTION XXVI 

– Program 
Deregistration 

Page 32 
SECTION XIII – 
Probationary 

Period (1st 
paragraph) 

19) Probationary Period Termination: Provisions for the termination of an 
agreement during the probationary period by either party without cause. 
NRS 610.144 (s)   

Page 14 
SECTION VIII – 

Equal 
Employment 
Opportunity 

Pledge 

20) Equal Employment Opportunity: Compliance with 29 CFR part 30; an 
affirmative action plan complying with 29 CFR 30.4; a method of selection or 
apprentices authorized by 29 CFR 30.5. A statement that the program will be 
conducted, operated and administered in conformity with the applicable 
provisions of 29 C.F.R. Part 30 or a state plan for equal opportunity in 
employment in apprenticeships adopted pursuant to 29 C.F.R. Part 30 and 
approved by the Department of Labor.   
  
(Five or more apprentices) For programs registered after January 18, 2017, 
the initial written affirmative action plan (Appendix C) for such programs 
must be completed within 2 years of registration. The written affirmative 
action plan must be updated every time the sponsor completes workforce 
analyses required by CFR 30.5(b) and 30.7(d) Less than five apprentices 
encouraged, but not required 
NRS 610.144 2; NRS 610.144 3 (t); NAC 610.510 through 610.990, Inclusive, 
29 CFR 30.4  

Pages 41 - 42 
SECTION XXII – 
Adjustment of 
Differences: 

Cancellation or 
Resignation of 
Apprenticeship 
Agreement (D) 

Appendix G

21) Person to Receive Complaints: The name and address of the appropriate 
authority under the program to receive, process and make disposition of 
complaints. NRS 610.144 3(u)  
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Page 44 
SECTION XXVII 
– Maintenance 

of Records 

22) Records Maintenance: Provisions for the recording and maintenance of all 
records concerning apprenticeships as may be required by the State  
Apprenticeship Council and applicable laws. NRS 610.144 3(v); NAC 610.910  

 ALL DOCUMENTS HAVE BEEN CHECKED FOR SPELLING, FORMATTING, GRAMMAR, 
(INCLUDING TABLE OF CONTENTS), ETC. 

 

























































































































 

APPENDIX L 

AFFIRMATIVE ACTION PLAN 
WORKFORCE ANALYSIS WORKSHEET 

 
A. SPONSOR INFORMATION 

Program Number: NV004000002 
Name of Sponsor: Electrical JATC of Southern Nevada 
Address: 620 Leigon Way 
City/State/Zip Code: Las Vegas, NV 89110 
Contact Person: Madison Burnett 
Phone Number:  702-459-7949 Fax Number:  702-459-8804 
E-Mail Address: director@earnwhileyoulearn.org 

B. OCCUPATIONAL INFORMATION 
Occupation Title: Telecommunications Technician 
RAPIDS Code:  0168R O*NET-SOC Code:  49-2022.03 
Type of Selection Method Used:       Selection on basis of rank from pool of eligible applicants  
                                                                    Random selection from pool of eligible applicants 
                                                                    Selection from pool of current employees 
                                                                    Alternative selection 
Labor Market Area Description:         State           SMA            County 

C. LABOR MARKET AREA AND OCCUPATIONAL PARTICIPATION DATA 
C.1. Total Labor Force in Labor Market Area* 

Number of women: 490,818 46.3 % of labor force 
Number of minorities: 575,945 53.9 % of labor force 

C.2. Working Age Population in Labor Market Area* 
Number of women: 818,457 49.5 % of labor force 

Number of minorities: 834,629 51.2 % of labor force 
C.3. Apprentice Participation in Occupation in National Apprenticeship System* 

Number of women: 3 9% of apprentices 
Number of minorities: 17 51.5% of apprentices 

C.4. General Availability of Minorities and Women with the Present or Potential Capacity for 
Apprenticeship in relevant Labor Market Area** 

Number of women: 6,772 
Number of minorities: 80,117 

D. SPONSOR’S WORKFORCE DATA 
D.1. Total Number of Journeyworkers Employed  

Number of women: 14 0.4% of work force 
Number of minorities: 76 2.4% of work force 

D.2. Total Percentage of Apprentices or of Applicant Pool (Depending on Selection Method Used) 
Percentage of women apprentices or  

women in applicant pool: 6 14% 
Percentage of minority apprentices or 

minorities in applicant pool: 26 60.5% 
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E. ADDITIONAL RESOURCE DATA FOR CONSIDERATION IN ESTABLISHING GOALS

Industry Source Data 
Minority rate of 

participation 
Female rate of 
participation 

E.1. Registered Apprenticeship Partners Information
Data System (RAPIDS)*** 50.31% 4.85% 

E.2. EEOC Occupational Employment Data**** 47.2% 3.6% 
F. DETERMINATION OF UTILIZATION

Analysis Yes No 
Minority underutilization: X 

Female underutilization: X 
G. SPONSOR’S GOALS
The program sponsor proposes and agrees to make a good-faith effort to attain the goal of selecting
51.2% minorities and/or 14.2% women during the next EEO review cycle.  These goals will not be
used to discriminate against any qualified applicant based on race, color, religion, national origin, or
sex (including pregnancy and gender identity), sexual orientation, genetic information, or because
they are in individual with a disability or a person 40 years old or older

The number of new apprentices to be hired during the next year (or selection period) is estimated to 
be 24. 

H. REGISTRATION AGENCY APPROVAL

Sponsor Registration Agency 

___________________________ ___________________________________ 
Sponsor’s Signature  Registration Agency Signature 

Madison Burnett ___________________________________ 
Typed Name  Typed Name 

Training Director ___________________________________ 
Title Title 

08/03/18 _ ___________________________________
Date Signed Date Signed 

Resources for obtaining labor market information: 

* http://bls.gov/
** Program sponsors may use any reasonable method to propose the entries for “The General 

Availability of Minorities and Women with the Present or Potential Capacity for 
Apprenticeship,” including relying on the data recorded in Section C.1 for “Total Labor Force,” 
C.2 for “Working Age Population,” and C.3 for “Apprentice Participation in Occupation.”

*** RAPIDS data available from Registration Agency. 
**** http://www.census.gov/eeo2000/index.html  

Erin Hasty
State Apprenticeship Director
8/4/2018






















